Stephanie R. Katz, CPEC, MCC
Stephanie coaches CEOs, executives, managers, and professionals to develop their leadership
skills, enrich their lives, and express their unique talents. She does this by forming partnerships with
her clients that help them develop the insights, skills, and confidence they need to create lasting
changes in the way they understand themselves and the way they work with others. Clients learn to
attain their goals and create fulfilling and balanced lives. Clients leave the program with the insights
and skills that fundamentally change their behavior so that they are continuously able to create
positive changes in their lives and their organizations.
She brings to her coaching partnerships the benefits of 20 years of leadership experience in
professional services (law firms and consulting firms), technology, and financial services companies.
Her approach combines this first-hand knowledge of the joys and challenges of leadership with her
love of nature. In addition to her practical experience, Stephanie has studied coaching and
leadership extensively.
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Executive coach, consultant and facilitator, Stephanie founded Development Dynamics, a
management coaching and consulting firm that specializes in executive development.
Stephanie focuses on coaching leaders who are expanding or reshaping their roles.
She works with clients to polish their executive presence, communicate with greater
impact, build stronger relationships, and manage competing priorities.
Stephanie is known for her ability to listen compassionately to her client, cut through
peripheral issues and get to the heart of the matter, challenge clients to reframe, reflect
and take new actions that previously seemed unattainable.
Her pragmatic approach supports individuals as they learn about themselves and develop
the competencies necessary to address new leadership challenges. Clients increase their
awareness of their impact on others; learn to capitalize on their strengths and to remove
obstacles to their continued development.
Her approach enables clients to connect insight with action to generate powerful changes
that go beyond the scope of the coaching and out-live the duration of the coaching
program.

Educational Qualifications
•
•

She is a certified professional effectiveness coach and holds a master’s degree in
organizational management. She is a qualified user of the Myers Briggs Type Indicator.
She is Master Certified Coach from International Coach Federation (ICF)

Areas of Expertise
Executive Coaching
Leadership Coaching
Time Management
Goal Setting
Getting Organized
Organizational Development

Industry & Sector Experience
Law Firms
Consulting Firms
Technology
Financial Services Companies

Functional Experience
Executive Coaching
Leadership Coaching
Time Management
Myer Briggs Type Indicator (MBTI)
Organizational Development

Certifications
Master Certified Coach (MCC)
International Coach Federation (ICF)
Myer Briggs Type Indicator (MBTI)

Education
The George Washington University
MA, Organizational Management
1989 – 1992
The George Washington University
BA, American Civilization

