Peg Long, MCC,MS

For over thirty years, Peg Long has worked with leaders to develop a new level of thinking about
their leadership style and translate that into more effective behavior. Her work focuses on how to
lead, solve problems, and champion the changes essential to thrive in a constantly changing
environment. Peg’s clients are better able to motivate others, communicate an inspiring vision, and
promote collaboration by building trust and credibility.

Peg Long clients have included:

o Fortune 100 companies
International health organizations
Federal government

Small and mid-size companies
Non-profit organizations

Peg is on the Executive Coaching faculty at Booz Allen Hamilton, and also supports leadership
development programs for Vice Presidents and Principals. For ten years, Peg facilitated Shore
Leadership--a regional leadership program blending leadership skill development with facilitated
dialogue on regional issues and systemic approaches to problem-solving. She is on the faculty of
The Power of Self, an intensive executive women’s leadership program in Dallas, Texas. For ten
years she directed Georgetown University Training Certificate Program.

As adjunct faculty for executive and leadership development programs at the Center for Creative
Leadership, University of Maryland's National Leadership Institute, and Georgetown University
Professional Development Center, Peg helps clients recognize and leverage their strengths and
build skill in areas they need to develop. Clients are drawn to Peg's deep listening skills, keen
insights, and powerful questions that get to the heart of the issue and stimulate a new level of
thinking to create their desired results.

Peg is certified to use many leadership assessments including:

Benchmarks, 360 by Design

Work Place Big 5

The Leadership Circle Profile

The Hogan Personality Inventory

Emotional Intelligence Competence Inventory Profiler

Management Skills Profile, Leadership Effectiveness Analysis, Change Style
o Myers Briggs Type Indicator and FIRO-Business

Peg is a Master Certified Coach with the International Coaching Federation.
She has a BA in Psychology from George Washington University, and an MS from the University of
Southern California.

Areas of Expertise

Executive Coaching
Leadership Development
Executive Development
Team Building

MBTI

Management Skills

Industry & Sector Experience

Fortune 100 Companies
International Health Org
Federal Government

Small & Midsize Companies
Non- Profit Organization

Functional Experience

Coaching/Leadership Development
Exécutive Coaching

Team Building

MBTI

360

Certifications

Master Certified Coach (MCC)
International Coach Fédération (ICF)
MBTI

360

Education

Bachelor of Arts in Psychology
George Washington University
Master of Science, University of South
Carolina



